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The speed of things. Funny! but is it?
Thinking in blocks and all that.

"Marker" is aregular colsmm in Coyote, writton by Mark Taylor, boolsng at issucs in fraining and boping to encourage dobate. Feadback:
Jrom you weill be really wdcome, especially in the form of poams and ballads. Postfs will be raurned to sender unopened unless they are
in the form of pink arrows.

Hello. Jyou bave nothing batter to do one day, make a photocopy of (s artide and cut it verticaly info saips Then racrrange the strips
and #ryioracd the resulfing sontences. Do you find any "Wdden messages” berd? Romember to Wlinkyour oyes veryfast while yu are doing
this. You 1edl] find s process basthe added valie of producing anunBmited wmber of artides. Ffficient, im't i

Fnowing thet our aftertion an gds shorter avery dey, and da Coyote appears but kvice por year, & scemed gificiont fo indude more themes
@ s Markor. So, wht comes nevt is the resilt of many concontrated sessions over the past couple of months, resulting i a series of neind
artices. Dow't blink your eyes, you miight miss somattang. . . And remambor: anyrelationstsh to anyroallife shiations is enly cotncidented.

Get it done, but get it done fast
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A participant arrives late for every session. On the fifth ocrasion she enters and
announces to the group "I'm sorry for being late". The whele world collapses
in laughter. Funny?

lam in a particulady difficult and complexteam meeting. Suddenly one of my
team mates starts to laugh, ssemingly as a response to something [ sid. Then,
one by cne, all the rest of my colleagues start to laugh, They lugh so much
that tears pour down their faces. Isit there, wondering: what did I say? whatis
so funny? this is serious stff

During the workshop on conflict management, the tminer tells lots of stories
about real life conflict stuations. During the workshop on Forum Theatre
many people laugh — a lot. 3ome don't at all, but they appear not to be
noticed,

Withowt brumouy there is no life in raining. Discuss

It is possible to be sericusly funny, it does seem to be a kit difficult to get the
balance right though. Discuss

When making a programme we can choose to work with blocks, A block of
team building here, a block of project management there, Hey, that's useful
and it fills the blank programme really quickly. But where's the connections?
Don't we turn ourselves into blockheads in this way? (no disrespect to in
Dury and the Blockheads by the way - hit me with your thythm stick is what
they used to sy, ..) Working with blocks allows us to make little conclusions,
In this way we manage quite successtully to bleck continving processes.
Maybe it helps to remember what some wise person somewhere once sid:
"We havent finished this discussion, we just stop it here”,

Thanks to those who sent me their top training music lists. Wonder f Fick
Hernby would be intere sted? Scmenne cutrently experimenting with silenceis
a sound artist called Matt Rogalsly, He recently issued a recording that was
made up of the gaps between words in the speech ofa fimous politician, All
that is to be heard are the strange background noises in a rather pale house
over the sea, Wonder what the same process would bring if applied to your

next input in a training course?

There are thoss whe are chosen a lot, those who are chosen sometimes and
those who haven't been chosen yet. Luclkily, there isn't any competiion
between trainers as we are all lovely people and perfect professionals. But
what would happen if "they" started to create a league table of trainers? This is
different from a pocl where everyone is more or less in the same, er, beat, I've
been speaking with colleagues more often these days about whether or not
the trainer should challenge participants, Give them pain, Without which there
is no gain, If competition really catches on, then all we will be able to do isto
ke popular. Funny, Mice,
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References:

Matt Rogalsly at httprfemmprotest-record s.com
Hick Homby: 31 Songs, Wiking Bools/Penguin Bools
Mariza: Fado Curvo, Times Square Records





