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Ireland is an island to the west
of Europe

Population approximately 5
million with 1,560,000 under 25
(CSO 2022).

We were a British Colony from
1169-1922 and became
Republic since 1949.

26 counties in Republic of
Ireland and 6 counties in
Northern Ireland (part of Great
Britain).

Joined EU (EEC) in 1973.

1981 NUI Maynooth

Youth Work Act 2001




An Overview Youth Work Level 5 Programme in
Ireland

Development of Youth Work award QQI Level 5
Liberties College/ Student profile

Teaching Team/ Teaching Council/Field practitioner
Delivering QQl Award/Modules

Philosophy of the Programme

Review and Evaluation

City <z
“Dibli




The Development of QQl Level 5
CDYSB in Liberties College Dublin
1994

Profile of Liberties College
FE Sector

Range of programmes
Teaching Staff

Teaching Council

QQl and Awards

CDETB overview




National Framework Qualifications

NFQ Diagram

NFQ
Ireland



Watianal
Frmirmirk

National Framework of Qualifications

GRID OF LEVEL INDICATORS

s

5.

Hatignal ﬂ
Framemrk A

-

e it s kA PR —
Knowledge g = hndhnng m:u;“ hw ﬁ-’ mantlrd'xnl . nr'mt-u-,.u-:-pnn “,. J T | Knowledge
Breadth etteispmiaineg 103 | gt e u-tu:::?:u’ Breadth

?I:Irl'l: 2 the imerdroed of 3 frid of
Iy
Knowledge m:t::; C_ﬂ::.lnmld nn,-.—:r;_:’ qu.::: "J_i.lh;:cl . ::rm:muq.h mmdmf: Eru-:n-“?-:; At marcaen of T e e Knowladge
Kind| T sorpecorprhersay sere comest o Hesking, wih wtt g - ity widh s o mpﬂim wisgtty, ey | of new Kind
o bt Lo, s T phTRRg Ltwoey of i 3t te e refrTTed by 1he oo | He, gl eI
kmowiogs rrTEry i :on--—qn“ el :::d.-mrruﬂ:l ol 3 Pk o gy uu‘E .
acEws 2 Wiy of ar :tm;rpﬂl"t
[m_Hw =3 bt 2 rsted e 2 brood kT o yors | e 3 mngeof a =] Em_l.lm
B Skl | St sty e "E;"u".a'«‘g'f:'ﬂnr Smarooieml | ORISR | EIATEL =L | SN | =R |EERTE |micum
] =0 e 2o anans of ard sty asenred ki | mb aod Imbrqeea | poction axdsr muisoe
Range iy 3 faa o camda! ki ansteawtn | RIRGE
[ e —— 2 b o b Svmiog
| e o prmir ey
iy p:lun
T T e e o o i ot R Lo T L Pl o L
& Skill dction, E:n:u e ickmuma :—.Es- proser Amign, tevtsesl axdix u-mpnpm-:gh Akl ofiomng doeicr | 3ad maror g B Skill
b vansty of priciabi smivgesard e e Y sl b mwskiisz ghirel, | procodanal
Sefectivity Lind g o adrimiar ke in procict, fuwten and Selectivity
predictabls problerTs: arid wrkwm e e e e —
Fxnas e —
o ey
mmmm Rt in cizeeiy defoed 3ad | Acl =3 e At wert s e Bzt o farw b o Al 3 g o vankd #ad n 3 nge of wred Il.lkqwix-ﬂ U caarvnd il fn At in 3 witk and ofter Farems poana Cﬂl‘l’]p&t!ﬂl:ﬂ
Can sighly snlumi st | fprictbie i | ot oot smtamilbr et ;u':-nmr.u;h‘ ans ot ot otwedibnzang: | st v ity of e e s
hrﬂm:rﬂ e ] F 3ty @ mtathe m e
oo, bty e | st r——— ] irpreditsielustion,
T T = feeme
o e T e P
e ks in 3 g
of casiexts
Competence | 2 matrad mgre |4 22 oo o =i Fr—— [T ———— R azurtabity b | Ak ettty e o g et s | Competence
Roie - e ml.“ i B nun:mg Erying an deined A Laie repesn sy Frln:l:r\ut.:M " Em_".up ol Jh?'.“ Plﬂ_-;‘;'uuhl:ib Rale
umqum-up mn-‘-mmlh the per ol dteans | o fate wgricast | st rictignnn, | et iteactiny | ctiogn e
forrs, ot oo mm
= o e
maligie. iorpi and o
crmmm:‘; m:m-:u “"_"“T.'.’“m'.'.’... ez £ e et I.lTni.:hh S I.lTnhh-r“-‘ I.nnburnl:lr:- ittt ety umh:i::'r;bkﬁ etz ot [l st [l:mpet,_g!
BT 3 g of eeming. P 3 Izrming within vk it st | et asd séert camriy Eai erwan ping aadermic s ppiying krewivdge tn Pl galind
e o] = samemma e e g gt b soeitwly nakeneg | Mg eamng P ,m.?i.m i e
Lear amart other o ity ing :-nr-p::.nf,
sy
Competence | == secamerwm of | & Averre bl e Iy Exprm 3 rorry s g afsion | sniniesd mint e | Competence
2
o R . i for el el mromiaky raporebEty Prmn:-‘.l'ﬂrl'l' ] e v ol e --t- [l
4 e = et 5 = ¥ it ety ws ity sttty witholien g ttem actm i change then i
i by
Todn wie B et ol 1wl Brsilrmire e frerreem e o8 W i S - = Bl o e 8 e el i b 58 11 b A i B ¥, e b b




QQl Module Descriptors

Assessment guidelines on each module descriptor states

QQl Major Award Level 5 The purpose is to enable the learner to acquire the knowledge, skills and competence to work under supervision
in a youth work context and or to progress to further and or higher education and training.

“Evidence of this assessment may take the form of written, oral, graphic, audio, visual or a combination of any.”
Assessment Techniques

Assignments

Projects

Skills Demonstrations

Examinations

Learner Records
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Structure of Level 5 Youth Work Award In
Liberties College (120 Credits)

Understanding Youth Work 5N1366 15 Compulsory

Young People in Society 5N1384 15 Compulsory

Working with Young People 5N2002 15 Compulsory

Work Experience 5N1356 15 General Elective
Communications 5N0690 15 General Elective
Substance Abuse Issues for Youth 5N2176 15 Youth Work Award Elective
Work

Community Development Practice 5NO777 15 Youth Work Award Elective
Social Justice Principles 5N2708 15 Youth Work Award Elective
Word Processing 5N1358 15 Level 5 Elective




WHAT
MAKES IT
WORK?
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WHAT IS THE FOCUS OF THE CURRICULUM?

Students' personal development?

Students' progression to higher education?

Students' progression to employment?

The skill set of the programme writers/potential programme tutors?
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Philosophy of the Youth Studies Programme

Youth Studies Integration Calendar

MODULE

Assignment 4

Undesstanding

Community Profile

Assignment 2

Assignment 3

Assignment 4

Assignment 5

Assignment 6

1 Youth Work o)
[ 2
Fi EIGT:;:::“:E Globalisation Assignment Presentation Issue of Inequality
3 Young PF‘DP'* m Case Study 303 Project
Society
History IStructured
4| Communications AT Exam Presentation CY e
5 | word Processing Word Application Mail Merge Ezam 1 Ezam 2
Substance use Aleohol
B | lIssues For Youth Case Study Case Studies S Bt
Vork Programme
Community Community Profile :
[} Development 4 Diary IReview Journal| Issue of Inequality
Practice
Working with Young _ Alcohol awareness
9 People Assignmenkt e Issue of Inequality
10| “ork Ezperience Al Supervizors Report




We are doing it right when ....

How to Teach

Not

What to Teach (Tutors)
When to Do

Not

How to Do (Students)
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Summary of Key Points

Skills set of team

Sector personnel involved

Study support built into timetable
Moodle/ VLE

Tutorials/one to one/group
meetings

Feedback deadlines
Needs assessments completed early
Work experience relationships

Progression links to universities
Team meetings formal/informal

Pre results meetings identifies
students at risk

Results approval panel
Evaluation meeting

Student evaluation and feedback
local and CDETB

Management trust and support







