


C4I CITIES WILL CONTINUE TO: 

 Replicate successful activities 

 Use C4i materials  

 Participate in intercultural events 

 Consolidate the network 

 Conduct training (AR trainers and agents)  

 Integrate AR into a local strategy: 

 Bo: priority of the Municipal Office for democracy, HR and ICC 

development until 2017 

 Lo: C4i to continue until end 2016 

 Am: C4i to integrate the Municipal plan for immigrant integration 

 Li: anti-rumour approach to be included in the future integration strategy 

 

 

 



WHERE TO? 

Quantity Quality 



QUANTITY: OUTREACH 

Geographic 

• New territories (Begona, Bi) 

• Other municipalities (Portuguese AR network, Lo) 

• Territorialisation (Ba) 

Partnerships 

• Business (Puma, Adidas, Siemens, Chamber of commerce, 
Erl) 

• Public administration, private sector, associations (Bo) 

• AR agents (self-run network, Sa) 

Targets 

• Other social inclusion issues (Roma, Li; LGBT, disability, Sa) 

• Diverse participation (Ba) 



QUALITY: AREAS OF INTERVENTION 

•AS  paid 
traineeship at 
Siemens 

•Siemens to 
continue 
project 
independently 

•Replication in 
Germany, 
Munich and 
Berlin / by 
other 
companies: 
telecom 

•Establish a 
team of IC 
mediators 

•Create tools for 
citizens’ 
integration 

•Training 

•AR curriculum 

•Schools, 
universities, 
life-long 
learning, old 
persons, 
prisons 

•Intercultural 
competence 
training 

•Health, social 
care, civil 
servants 

Public 
services 

(Am) 

Education & 
Youth 

(Am, Bo, Bi, 
Li, Lu, Nu, 

Pa, Sa) 

Business (Er) 
Mediation 

(Am) 



CHALLENGES 

 Funding (local, national, EU) 

 Administrative difficulties 

 How to maintain the European network? 

 


