by Christine Overli Eriksen

From big

>>>>D>Dr
D0 000D
ct ot ot ot ct ot
00 O0OODOOD
33 3 3 3 3

words

to AaCtion

How do we change a paper from the Council of Europe with

huge words like diversity,

participation and human rights

into a youth campaign for and by young people?

Do these words mean anything in your everyday life? For
most of us they can seem empty after too many speeches from
politicians who have few intentions of putting action behind
them or creating a genuine discussion. This is why the cam-
paign has to be about exactly that: action and discussion.

To get a discussion we need different points of view and the
first challenge for All Different — All Equal in Norway was
that everyone in the campaign committee had to agree on the
three pillars of the campaign. This was neither controversial
nor did it spark off a discussion. Not until we were able to put
aside our political correctness and reach a common unders-
tanding of prejudices as the basis of discrimination, could we
start our project.

Are you aware of your prejudices?

) What does political correctness mean
toyou?

This is one of the questions we asked over 500 young people
last summer. Through 20 seminars at youth camps, we have
faced young people with their prejudices. Hidden or secret
theatre gave us the chance to put aside the political correc-
tness and make room for reflection. Secret or hidden theatre
is a participatory method where you as a trainer have a secret
agenda. In a workshop you can either pretend that you are
- or represent - someone different to who you really are. For
instance have we developed a test where the participants can
find out if they are disposed towards discriminatory beha-
viour or not. The test is presented as a very serious test. If the
participants believe that the test is credible it will also make
them try to get the best results — for who really wants to be
seen as a person who is discriminating against others? The
test is built up of many rounds of tests each designed to make
the participants start to discriminate against each other. So
the theatre is about not giving the participants the full infor-

mation about what they are taking part in, they are the actors.
It is done to make them act naturally and to make them see
how easy it is to forget all about our principles and allow our
prejudices lead to discrimination. In the end of the test the
participants get the full information and debriefing on what
they have been through. The emotions of such a game can be
very strong; when the debriefing is done in a proper way the
participants will understand and feel how it is to discriminate
and be discriminated against. Usually the feedback is that the
people have learned a lot about themselves and also about
mechanisms which lead to discrimination and prejudices.

To reach 13-26 year olds, not typically interested in the topics,
we have to use a different language than the political correct
policy language used by politicians. At the same time without
making too simplistic a picture of why discrimination hap-
pens and how it is linked to human rights. For most young
people in Norway, human rights are something associated
with Abu Grahib and Burma, not our everyday life. We wish
to change this image by showing that the prejudices we all
have, when put in to action, lead to discrimination and viola-
tions of others human rights.

What is the starting point of discrimination? Prejudices are
something everyone has. It is all about making assumptions
from single episodes; the picture the media gives of some
groups and putting people in categories based on origin,
sexual identity, religion, skin colour, social background and
many more visible and invisible characteristics. Prejudices
are based on feelings and emotions, which are further confir-
med or rejected by the media and our close surroundings. The
only thing we can do to protect ourselves from putting our
own prejudices into practise, is to be aware of them. To raise
this awareness we developed the “doublethink” symbol. By
pausing the first thought and evaluating whether it is fair and
justified before you form your own opinion. Does it match
with reality or is it just in your mind? Pause — Hold — Play.
The first thought is not always the right one.




) The need for equal rights participation such as hidden theatre, role play and the living

and opportunities library, they travel all over Norway to provoke youth and start
discussions at youth clubs, schools and organisations. Funds
for local and regional projects make it possible to start All Dif-
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The joint expertise on human rights education, participation
and diversity in the Council of Europe, Governments and Start by double thinking about your own

youth organisations, are the strengths of this campaign. The prejudices and go out and act. It is up to us!
challenge is to give young people at national and local levels,

opportunities to take part and shape the campaign to their m
reality. We do this through fifty young people from all over
the country who are ambassadors, or “prejudice provoca-
teurs” as we call them. Trained in methods based on active
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